
EQUALITIES AND HUMAN RIGHTS COMMITTEE 

RACE EQUALITY, EMPLOYMENT AND SKILLS INQUIRY  

SUBMISSION FROM CREATIVE SCOTLAND 
 
Dear Convener, 
 
Thank you for your letter of 2 March 2020 requesting information on Creative 
Scotland’s approach to increasing employment of minority ethnic people. Please find 
the responses to each of the questions below: 
 
1) How does your organisation work together with schools, colleges and 

universities to help people from minority ethnic communities move into your 
workplace?  

 
Creative Scotland do not work with schools, colleges and universities to specifically 
help people from minority ethnic backgrounds join Creative Scotland.  Where 
possible the organisation works, on an ad-hoc basis, with these institutes to 
promote Creative Scotland, the work that it does and the career opportunities it 
affords everyone. 

 
2) How does your organisation encourage more people from minority ethnic 

communities to apply to work in your organisation? 
 

The recruitment of new roles into Creative Scotland is not targeted but open to 
everyone to apply.  Where appropriate Creative Scotland may look to partner with 
organisations such as Stonewall or Disability Scotland to promote and/or advertise 
certain roles and is something that the organisation is actively working on through 
its EDI Working Group to continually improve. 

 
3) What support does your organisation give to retain people from minority 

ethnic communities in your organisation? For example, women returning to 
work or opportunities for progression. 

 
Creative Scotland Maternity Policy outlines the process for employees returning 
from maternity leave, including details on KIT Days and their right to return to the 
same position.  All progression opportunities within Creative Scotland are 
advertised and recruited through our normal practises that ensure fairness and 
consistency.  

 
4) How does your organisation deal with racism and discrimination in the 

workplace? For example, does everyone know their responsibilities?  
 

Creative Scotland’s position on Equality is outlined in our Equal Opportunities 
Policy and Employee Handbook, it is also reinforced through our Code of Conduct 
and referenced in many of our external publications relating to Funding.  The policy 
aims to foster a culture of Equality and to recognise the positive contribution that 
each individual can make to Creative Scotland  irrespective of 
their  sex,  marital  or  civil  partner  status,  pregnancy  or  maternity,  sexual 
orientation, gender reassignment, race (which includes colour, nationality and 



ethnic or national origins), religion or belief, age or disability (“the Protected 
Characteristics”).   
 
The policy covers all individuals working at all levels and grades, including 
senior managers, officers, directors, employees, consultants, contractors, trainees, 
home-workers, part-time and fixed-term employees, casual workers and agency 
staff.   

 
it is also reinforced through our Anti-Harassment, Bullying and Victimisation 
Policy, our Code of Conduct and referenced in many of our external publications 
relating to Funding. 

 
5) What initiatives or training and development opportunities does your 

organisation have to encourage a diverse workforce?   
 

Creative Scotland offers training and development to all staff on a variety of 
subjects to promote diversity – including training on EDI Induction, Unconscious 
Bias for Assessors and Panel Members, Recruitment/Hiring Manager support and 
Mental Health in the Workplace.  Additionally, we are members of several groups 
and participate in conferences and seminars that promote EDI including Stonewall 
and Mental Health Foundation. Stonewall member  

 
The EDI Team at Creative Scotland also delivers annual training workshops which 
provide a refresher of core EDI principles and an overview of legislation. All 
Creative Scotland staff are actively encouraged to attend these sessions.  

 


